Tax Reform Law Makes Changes to the Meals & Entertainment Deduction

The 2017 Tax Cuts and Jobs Act made significant changes with respect to the deductibility of business meal and entertainment expenses. One of the biggest changes is the
deductibility of entertainment expenses. Previously you could entertain clients and deduct 50% of the cost, now, entertainment expenses are not deductible at all. The Tax Act also
made changes to the tax treatment of fringe benefits, including employee achievement awards. The chart below provides a useful summary of the old and new rules in these areas.
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